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0. INTRODUCTION
The following Code of Ethics is drafted, approved and distributed by the representative body of each Bomi Group’s
company in order to communicate to all interested parties the ethic principles followed with reference to the activities of
production and distribution put in place in the healthcare sector.
Each Bomi Group’s company complies with all applicable laws and regulations in force in each country in which it operates
and it intends to observe high ethical standards in the implementation of its activities: these standards and the general
principles to be followed are included in this Code of Ethics (hereinafter, the “code” ).
It is important for Bomi Group that all companies’ decisions and the personnel’s behaviour are based on ethical rules, even
in cases where they should not be codified by law.
The term personnel indicates the group of people who work for Bomi Group, such as: employees, directors and other
partners.
The code includes the commitments and ethical responsibilities took on by those who support each Bomi Group’s
company in the goals achievement towards stakeholders, employees, partners, external consultants, suppliers, customers.
Each employee must follow the following Code of Ethics.
Directors and Managers, who have to verify the observance of the code, must ensure the respect for the principles included
in it and they have to adopt a behaviour that inspires employees and partners.
The code is made available to customers, suppliers and other third parties who interact with Bomi Group’s companies.
Notably, the code is distributed to third parties that works with Bomi Group, who have to comply with the principles and
criteria of conduct.

1. SCOPE OF THE CODE AND DISCIPLINARY SYSTEM
All those who support Bomi Group in the achievement of its goals such as managers, directors, individuals with
management and representation functions, or employees, external consultants, suppliers and business partners are
required to duly observe this Code of Ethics in the conduct of business.
The observance of the code must be considered as an essential part of the contractual obligations took on by the above
mentioned subjects.
Bomi Group complies with laws and regulations in force, following the principles and commitments set out in the Code of
Ethics.
In no event, the pursuit of a company’s interest or advantage may justify improper behaviour.
Any breaches of this code shall be subject to sanctions, taking into consideration the seriousness of the infringement
committed.
Any violation by third parties will be punished according to the relevant contractual clauses.

2. GENERAL PRINCIPLES AND CRITERIA OF CONDUCT
2.1. Honesty, moral integrity, fairness, transparency and impartiality
All those who work with and for each Bomi Group’s company are required to comply with laws and regulations in force in
the countries in which the business activity is carried out, as well as with the Code of Ethics and the internal regulations.
In all relations with people and internal and external bodies, they must adopt a behaviour in accordance with the principles
of honesty, moral integrity, fairness, transparency and impartiality.
In no event, the pursuit of a company's interest may justify an improper behaviour.
Consequently, Bomi Group will not undertake or keep any relationship with anyone adopting a behaviour not compliant
with the following code.
2.2. Non discrimination
Any form of discrimination against any employees or partners based on race, nationality, sex, age, disability, state of health,
sexual orientation, political or union opinions, philosophical and religious beliefs must be avoided.
2.3. Value of human resources
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Bomi Group protects and promotes the value and the development of human resources in order to maximize the level of
satisfaction and let them to improve their skills.
With reference to the hierarchical relationships, Bomi Group requires that the authority be exercised with equity and
fairness, prohibiting any behaviour that could damage employee’s dignity and autonomy.
Furthermore, each Bomi Group’s company requires the observance of the labour protection obligations, health and safety
conditions, trade union or association rights required by the local legislation.
2.4. Accuracy and transparency of the corporate information
Each operation and transaction must be done correctly, recorded, authorized, verifiable, legitimate, consistent and
congruous. Consequently, each operation must be recorded in the accounting system correctly, in accordance with both
the applicable laws and the accounting principles.
In order to ensure the truth, completeness and transparency of the recorded data, each operation must be supported by
appropriate documentation, so as to allow at any time to carry out checks that certify the characteristics and reasons and
identify who has authorized, carried out, registered, verified the operation itself.
The distribution of company’s information needed for the preparation of the financial statements and for guaranteeing a
clear and truthful representation of the economic and financial situation must take place in accordance with the principles
of truthfulness, completeness and transparency.
2.5. Internal control system
Each Bomi Group’s company acknowledges that the existence of an efficient and effective internal control system is
essential in order to ensure the compliance of the business activity with the principles included in this Code of Ethics.
Bomi Group intends to raise the awareness of its employees about the importance of the internal control system and of
the compliance with laws and regulations in force as well as with the company procedures in order to effectively managing
the activities and providing accurate and complete accounting data.
In order to create an effective internal control system, it is necessary to have an adequate and complete determination and
assignment of tasks and responsibilities for those acting on behalf of the Group; consequently, it is necessary to adopt
consistent assignment of operational powers.
2.6. External communications
Each Bomi Group’s company has to communicate correct information; it is forbidden to disclose false or misleading
information or comments.
Each communication must be compliant with laws, regulations, practices of professional conduct and has to be clear,
transparent and prompt.
Only the company’s functions specifically designated to this can have relations with the media.
2.7. Transparency and completeness of information
Each Bomi Group’s company’s partners must provide complete, transparent, comprehensible and accurate information in
order to allow the parties involved to take autonomous and informed decisions.
Notably, with reference to the agreements to be executed, each Bomi Group’s company has to specify to the other party,
in a clear and comprehensible way, how to behave during the execution of the agreement.
2.8. Confidentiality and information processing
Each Bomi Group’s company ensures the confidentiality of its information and it refrains from seeking confidential data,
unless previous authorization and in compliance with law and regulations in force.
Each Bomi Group’s company’s providers cannot use company’s confidential information for purposes unrelated to their
job and process these information in a different way from the one specified in the authorizations and in company’s policies.
All information of interested parties must be processed by Bomi Group’s companies in full compliance with protection of
personal data laws in force.
2.9. Fair competition
Each Bomi Group’s company observes the competition rules in force in the countries in which it operates and support the
fair competition by refraining from misleading behaviour that can entail an unfair competition.
Notably, the recipients of the Code of Ethics must refrain from practices (such as creation of a cartel, market divisions,
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limitations to the production or trade, anti-competitive agreements) that are in breach of competition provisions and from
being involved, both personally and through third parties, in initiatives between competitors (such as discussions on prices
or quantities, division of markets, restrictions to production or trade, agreements to share customers, exchanges of
information on prices) that may appear as violations of the regulations protecting the competition and the market.
2.10. Prevention of conflict of interest
The employees, company’s body members and all those who work on behalf of Bomi Group’s companies, must avoid those
situations in which the parties involved in transactions are, or may even just appear, in a conflict of interest. Any situation
in which a conflict of interest could jeopardize the impartiality and ethical behaviour of the above mentioned people must
be avoided.
Anyone is in a situation of conflict of interests, even if only potential, must immediately inform his manager and the HR
Director / Manager who will evaluate the necessary actions to take.
2.11. Gifts and benefits
Each Bomi Group’s company disapproves all forms of corruption, illegitimate favours, collusive behaviour, direct and / or
indirect solicitations of personal advantages.
It is prohibited any form of offer, promise of money or future benefits (e.g. money, goods, services, favours) to / from third
parties (with particular reference to the public officials, their relatives and relatives in law) that may be, even indirectly,
interpreted as exceeding the normal manifestation of courtesy admitted in commercial practice, or in any case aimed at
obtaining special treatment in the business activity.
Only forms of courtesy of an insignificant value and promoting the image of Bomi Group or initiatives promoted by it are
allowed.
These forms of courtesy must be authorized by the management and supported by appropriate documentation.
2.12. Responsibility towards the community
Each Bomi Group’s company is aware of the impact that their activities can have on the economic and social development
and on the general well-being of the community, as well as the importance of the social acceptance of the communities in
which it operates.
For this reason the company put in place activities aimed at achieving the corporate purpose in respect of local, national
and international communities with which it interacts.

3. CRITERIA OF CONDUCT TO BE FOLLOWED IN THE RELATIONSHIPS WITH THE STAFF
The recipients of the Code of Ethics must observe the procedures and operating instructions and the following conduct
criteria in relationships with the personnel.
3.1. Employees selection
The evaluation of the applications must be based on matching candidate profiles with the needs and business
requirements, in compliance with equal opportunity for all applicants.
The information requested to candidates must be closely linked to the verification both of their professional and psychoaptitude profiles and of compliance with national and international legal requirements. The principles regarding the nondiscrimination and the protection of personal data, included in this code and provided for by the law, must be observed.
3.2. Employment relationship
The staff is hired by a regular employment agreement; no form of irregular work or "undeclared work" will be tolerated.
At the beginning of the employment relationship, each employee must receive accurate information regarding:
•
the characteristics of the relevant function, responsibility and duties of his job position;
•
applicable regulations and compensation, according to the collective labor agreement;
•
rules and procedures to be adopted in order to avoid behaviour not compliant with the laws and company policies.
The above mentioned information have to be communicated to the employee in order for him to take an informed decision.
3.3. Employees management
Each manager is required to enhance the work time of employees by requesting services consistent with the performance
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of their duties and with work organization plans.
It is an abuse of the position of authority to request - as an act due to the hierarchical superior - services, personal favours
or any behaviour in breach of the code.
It is ensured the involvement of employees in the performance of work also through moments of participation in
discussions and decisions related to the achievement of each Bomi Group’s company’s goals.
The employee must take part in these events in a spirit of collaboration and independence of judgment.
Employee management must be carried out in compliance with the company’s organization and through the use of the
tools provided by the Human Resources Department.
3.4. Enhancement and training of employees
Each company manager has to enhance the employees’ professionalism in order to support their development and growth
in the company.
For this reason, it is important for managers to communicate with the employees about their strengths and weaknesses
in order for them to improve their skills also through specific training.
Each Bomi Group’s company provides all employees with necessary information and training tools with the aim of
enhancing their specific skills and implementing their professionalism.
They are provided two kind of trainings: one is provided in specific moments of employee's corporate life (for example, for
new employees, training on safety at work and introduction to the company and to its business) and a cyclic training
addressed to the personnel.
3.5. Employee’s rights: health and safety at work
Each Bomi Group’s company ensures safety and healthy workplaces in compliance with safety and accident prevention
regulations in force in the countries in which it operates and supports a culture of safety and health at work by developing
risk awareness, promoting responsible behaviour by all partners.
To this aim, each Bomi Group’s company implements:
•
an analysis of risk management, security, resources to be protected;
•
control and updating of the system to monitor security risks;
•
trainings and communications on the above.
3.6. Employee’s rights: data protection
The employee's privacy is protected by adopting standards that specify the kind of information to be requested from the
employee and the relevant processing and storage methods.
It is prohibited any investigation on the ideas, preferences, personal tastes and, in general, information not related to the
purposes of personnel selection and the management of the employment relationship, in accordance to the criteria set
out in this Code of Ethics.
It is forbidden, according to the standards above mentioned to communicate or distribute personal data without the prior
consent of the interested party, without prejudice to the situations provided for by the law.
3.7. Employee’s rights: protection of the person
Each Bomi Group’s company protects employees’ moral integrity by guaranteeing them the right to working conditions
that respect the human dignity.
For this reason, acts of physical or psychological violence, sexual harassment, any attitude or behaviour that is
discriminatory or harmful to the person, his or her beliefs and preferences are not tolerated.
Employees who feel that they have been subjected to harassment or have been discriminated against for reasons related
to age, sex, race, health, nationality, political opinions and religious beliefs, etc. can report the event to the Compliance
Function which will evaluate the violation of the code.
3.8. Employee’s duties: general criteria of conduct
The employee must behave in a fair way in accordance with the employment agreement and the provisions of the Code of
Ethics as well as with company’s procedures, ensuring, at the same time, high standards of performance.
The employee must avoid behaviours that are able to damage the company's assets, company management, relationships
with the interested parties and the image of Bomi Group.
Each employee must take his decisions observing the principles of sound and prudent management and taking into
account each potential risk. Each employee has to bear in mind that personal choices contribute to achieve the Group’s
goals.
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All operations and transactions must be correct, complete, transparent, formal and substantial legitimate, clear and truthful
in the accounting findings, verifiable in accordance with the laws in force and procedures.
It is forbidden to solicit or accept, for oneself or for others, recommendations, preferential treatments, gifts or other
benefits to / from someone else, avoiding to receive benefits that may be or appear to influence his own independence of
judgment or impartiality.
3.9. Employee’s duties: conflict of interest
All employees of each Bomi Group’s company must avoid situations that could imply conflicts of interest (e.g. common
interests with suppliers or customers) and refrain from taking advantages of business opportunities known during their
work.
The employee must inform his manager about the conflict of interest also in case of appearance of it. The manager must
inform the top management about the conflict of interest in order to verify its current existence.
3.10. Employee’s duties: protection of company assets
Each employee must work diligently in order to contribute to protect the company assets as well as to prevent their
fraudulent or improper use, adopting a responsible behaviour, in line with the specific principles and rules, accurately
documenting their use.
The employees and the consultants (within the limits set out by the relevant agreements) must use the company tools
within the limits of their work activities or for the purposes authorized by the competent internal departments.
Each Bomi Group’s company reserves the right to prevent improper and / or unlawful use of its assets through an
appropriate control systems.
3.11. Employee’s duties: forgery of money
It is forbidden to falsify, hold, pay or otherwise put into circulation banknotes, coins, public credit cards, counterfeit or
altered revenue stamps. Anyone who receives banknotes or coins or public credit cards suspected of being false or stolen
must inform his manager, in order for him to make the appropriate complaint.
3.12. Employee’s duties: management of information
The employee must be aware and observe the companies’ policies and regulations regarding information security in order
to ensure information integrity, confidentiality and availability.
The information obtained during the job activities must remain strictly confidential and appropriately protected and may
not be used, communicated or disclosed, both inside and outside the company, unless in compliance with current
legislation and company procedures.
Each employee must draw up his own documents using clear, objective and exhaustive language, allowing any further
checks by colleagues, managers or external parties upon their requests.
3.13. Respect for human rights and fundamental freedoms
Each Bomi Group’s company undertake to respect human rights and fundamental freedoms, the provisions of the
International Labor Organization (ILO) and, in particular, the conventions aimed at the elimination of child labor, the
abolition of slavery and forced and compulsory labor.
Each Bomi Group’s company is committed to:
•
Prohibit the work of minors;
•
Prohibit the use, whatever the form, of slavery, human trafficking, debt bondage and the use of forced or
compulsory labor, as well as products or services created with such means;
•
Pay particular attention to categories of workers subject to exploitation, in particular migrants, by ensuring their
discrimination-free recruitment and employment practices, freedom of movement and remuneration, while
ensuring that they understand their rights well ( where "forced or compulsory labor" means any work or service
imposed on an individual with the threat of any penalty or without receiving pay and for which the person has not
offered himself on his own initiative)
•
Prohibit any type of work which, by its nature or the conditions in which it is carried out, may compromise health,
safety, integrity or morality (clean and safe workplaces, access to drinking water, health services, etc.).
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4. CRITERIA OF CONDUCT TO BE FOLLOWED IN RELATIONSHIPS WITH CUSTOMERS AND SUPPLIERS
The recipients must observe the procedures and operating instructions and the following criteria of conduct that are
provided for the relationships with customers and suppliers.
4.1. Commercial relationships
It is forbidden in relation to commercial relationships with new customers and / or suppliers and to commercial relationship
already in place, on the basis of public and / or available information in compliance with law and regulations, establish and
maintain relationships with:
•
people involved in illegal activities and, in any case, with people who do not have the requested commercial
integrity and reliability;
•
people that, even indirectly, prevent the human development and do not respect the human dignity and the
individual personality and / or violating the fundamental rights of the person (e.g. by exploiting child labor,
facilitating the traffic of migrants or sex tourism, etc.);
•
people who do not observe the labor regulation in force – notably, the child labor regulation – and the health and
safety of workers regulation, as well as this Code of Ethics.
It is forbidden to:
•
perform services in favor of partners that are not adequately justified with reference to the relationship in place;
•
pay compensation to external consultants that are not adequately justified in relation to their engagement or with
reference to the normal market value;
•
make gifts or donations, during the negotiation and sales phase, of any kind and for any reason (both for personal
benefit and for company’s benefit), to people with decision-making powers in the client's structure as well as to
external and related subjects, in compliance with the relevant global group policies adopted.
4.2. Relationships with customers
With reference to the relationships with the customer, the principles of professionalism, competence, availability, respect
and fairness must me followed.
To protect the image and reputation of each Bomi Group’s company, it is essential that customer relationships, including
advertising messages, is based on:
•
full transparency and fairness;
•
compliance with the law;
•
independence from any form of conditioning, both internal and external.
4.3. Agreements and communications to customers
The agreements to be executed with customers and the relevant communications must be:
•
clear and simple, with a language as close as possible to the one normally used by the interlocutors;
•
compliant with current regulations (the elusive or incorrect practices are excluded);
•
compliant with company policies;
•
complete, in order to take into account all the elements relevant for customer’s decision.
It is necessary to identify the most suitable channels of communications avoiding misleading or false advertising.
4.4. Relationships with suppliers
Each purchase must be made by qualified personnel, who takes the responsibility for his own evaluation on it, with loyalty,
integrity, confidentiality, diligence, professionalism and impartiality of judgment, in compliant with laws and regulations in
force.
The management of the relevant relationships with suppliers, both if current and potential, must be compliant with the
provision set out in the code regarding the prevention of the conflict of interest.
Notably, the people liable for and involved in the purchasing process:
•
must comply with the principles of impartiality and independence during their job, following objective and
documentable criteria;
•
must not assume personal obligations towards suppliers; any personal relationships between the employees and
/ or consultants with suppliers must be communicated to the management before each negotiation;
•
must build mutual convenience relationships with the suppliers in the interest of the company;
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must not offer goods or services, in particular as gifts, to other companies or entities’ personnel in order to obtain
confidential information or relevant direct or indirect benefits for themselves or for the company, without
prejudice to the general provisions of this code;
must not accept goods from external or internal subjects for disclosing confidential information or adopting
actions in favor of these suppliers, regardless the impact on the company.

4.5. Transparency of the purchasing process
To guarantee the greatest transparency and efficiency of the purchasing process, the companies’ procedures must provide
for:
•
the segregation of roles between the department requesting the supply and the department executing the
agreement;
•
the traceability of the decision taken;
•
the filing of information as well as the relevant documentation.
Furthermore, any high value agreement must be constantly monitored and undersigned by the subjects with appropriate
powers.
4.6. Contractual clauses relating to ethical conduct in supplies
The violation of the principles set out in this code will be punished. For this reason, each agreement must include specific
clauses (an example is annexed to this document) ensuring the compliance with the Code of Ethics.

5. CRITERIA OF CONDUCT TO BE FOLLOWED IN RELATIONSHIPS WITH PUBLIC ADMINISTRATION
The recipients must observe the procedures and operating instructions and the following criteria of conduct that are
provided for the relationships with the public administration.
5.1. Scope
Within the scope of this Code of Ethics, the public administration is any public body and any independent administrative
agency, natural or legal person acting as a public official or as a public service officer or as a member of European
Communities’ committees or as an official of the European Communities or as an official of foreign State.
The definition of public body includes also those private subjects who, for political and economic reasons, carry out public
functions aimed at protecting general interests, such as the managing bodies of the regulated markets.
5.2. Rules of conduct relating to corruption and bribery crimes
It is forbidden, either directly or indirectly or through third parties, to offer or promise money, gifts or compensation or
exercise unlawful pressure, or promise any advantage or service, or benefits in favour of Public Administration’s managers,
officials or employees or people in charge of a public service or to their relatives in order to convince them to adopt an
official act or an act contrary to their official duties.
It is also forbidden to favour or damage a party in a civil, criminal or administrative process in order to obtain a direct or
indirect advantage for the company.
Furthermore, if the recipient receives from the Public Administration explicit or implicit requests for any benefits, he must
immediately:
•
interrupt all relations with it;
•
inform, in writing the Compliance Function and his manager.
The above mentioned provisions must not be eluded by using different forms of aid and contributions which, under the
guise of assignments, consultancy, advertising, etc., have similar purposes as those prohibited by the same provisions.
5.3. Fairness in commercial relationships with the Public Administration
It is necessary to observe the regulations and the commercial practices in force in case of commercial relationships with
the Public Administration, included participation to public tenders.
Notably, it is forbidden to adopt, directly or indirectly, the following behaviours:
•
take into account or propose job positions and / or commercial opportunities that may give a personal advantage
to Public Administration’s employees and / or their manager;
•
offer or provide gifts not having a low value, ensuring, in any case, their traceability through appropriate
documentation;
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demand or obtain confidential information that could jeopardize the integrity or reputation of both parties.

5.4. Declarations to the Public Administration
It is forbidden to use or make false statements or provide false documents or documentation including false statements,
or omit information in order to obtain contributions, financing or other payments from the State, from a public body or from
the European Union, for the benefit or in the interest of the company.
It is forbidden to convince anyone, included the State or a public body, through tricks or cunnings, to get the company an
unfair profit, with his damage.
The "unfair profit" can be direct or indirect and includes the contributions, financing and other payments issued by the
State, by a public body and by the European Union, as well as grants, authorizations, licenses or other administrative acts.
5.5. Use of contributions and funding received
It is forbidden to use the contributions, loans, or financing granted to the company by the State, by a Public Body or by the
European Union, for purposes other than those agreed.
5.6. Data and IT systems related to the Public Administration
It is forbidden to modify in any way an IT or telematic system or to manipulate illegally data, information and programs
included in it or relevant to it, in order to obtain an unfair profit with the damage of others. This prohibition also apply when
the damage is caused to the State or to a public body.

6. CRITERIA OF CONDUCT TO BE FOLLOWED IN RELATIONSHIPS WITH COMMUNITY AND INSTITUTIONS
The recipient must observe the procedures and operating instructions and the following criteria of conduct that are
provided for the relationships with the community and with the institutions.
6.1. Social policy
Each Bomi Group’s company pursues goals compliant with the ones regarding the development of the environment and
of the community in which it operates.
This condition is based on the awareness that the satisfaction of the community is one of the aims of Bomi Group as well
as a competitive advantage.
6.2. Relationships with political parties, trade unions and associations
Each Bomi Group’s company does not finance political parties, their representatives or candidates nor does it sponsor
events that have an exclusive purpose of political propaganda. It refrains from any direct or indirect pressure on political
exponents (e.g. acceptance of reports for recruitment purposes, consulting agreements).
6.3. Institutional relationships
Any relationship with local, national and international public institutions regarding the administrative activity must be based
on transparency and correctness criteria, avoiding collusive attitudes.
To ensure maximum transparency of the relationships with Public Administration, only Bomi’s employees appointed by
the Legal Representative can have contacts with public bodies.

7. CRITERIA OF CONDUCT TO BE FOLLOWED FOR ACCOUNTING, ADMINISTRATIVE OR FINANCIAL ACTIVITIES
All employees and / or consultants as well as directors and managers who deal with - even if as mere data providers - the
preparation of financial statements and similar documents or of any document representing the company’s economic or
financial situation are required to:
•
give their support with reference to the activities above mentioned as well as ensure the completeness and clarity
of the information provided as well as the accuracy of the data processed;
•
avoid to communicate situations not corresponding to the truth, even if subject to evaluation, or omit information
or overlook data in breach of regulations and internal procedures, so as to mislead the recipients of these
documents.
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Any unlawful behaviour will be considered to be committed against the company itself.
It is forbidden to prevent the auditing activities put in place by the stakeholders or by other company’s bodies.
It is forbidden to define the majority in the shareholders’ meeting by simulated or fraudulent actions.
It is forbidden to disseminate false information or carry out simulated operations that cause a relevant alteration of the
price of listed or unlisted financial instruments.
All those, included directors and managers, who have relationships with public supervisory authorities cannot prevent the
carrying out of their functions.
It is also forbidden communicate to the supervisory authorities false information regarding the company’s economic and
financial situation, or overlook fraudulently facts that should have been communicated.
Employees and consultants must avoid any behaviour that may directly or indirectly cause insider trading, even by third
parties.
Employees, consultants, members of board of directors and all people who have access to confidential information able
to influence the value of shares and – any other securities available for the public must refrain from using this information
for the trade of the above mentioned securities, in order to ensure maximum transparency of the market.
Furthermore, each Bomi Group’s company must comply with the procedures and operating instructions regarding the
accounting, administrative or financial activities.

8. CRITERIA OF CONDUCT TO BE FOLLOWED FOR MONEY LAUNDERING PREVENTION
The recipients of this Code of Ethics must in no way and under any circumstances be involved in money laundering or in
receiving stolen goods.
The recipients must also verify, in advance, the information available on commercial counterparties, suppliers, partners,
collaborators and consultants, in order to verify their reputation before establishing business relations with them.
Each Bomi Group’s company undertakes to comply with all national and international regulations and provisions related
to money laundering as well as relevant procedures and operating instructions.

9. PROTECTION OF THE ENVIRONMENT
The company promotes policies that provide for the economic development and value creation in compliance with the
protection of the environment regulation.
Each Bomi Group’s company observes environmental laws and regulations in force in each country in which it operates
and contributes to the sustainable development, also through the use of the best available technologies, the monitoring of
the company processes as well as the identification of the industrial solutions having a less impact on the environment in
terms of selection of materials and resources, packaging, distribution and management of its products.
Each Bomi Group’s company complies with the procedures and operating instructions for protection of the environment.

10. APPLICATION OF THE CODE OF ETHICS
10.1. Distribution and communication
Each Bomi Group’s company undertakes to distribute the Code of Ethics through the communication channels available
(e.g. company website, meetings and staff training).
The Code of Ethics has to made available for all employees, who must observe the provisions included in it.
The Human Resources has to draft and implement a training plan on the code in order to ensure that each employee is
aware of it.
A specific training program on the Code of Ethics is provided for new employees.
The Compliance function and the company management are available for any clarification regarding the Code of Ethics.
Each employee, most of all the management, has to ensure the inclusion of the principles mentioned in the Code of Ethics
in the training programs as well as in company’s procedures, policies and guidelines.
10.2. Report actual or suspected violations and Whistleblowing system
Anyone who is aware of a violation of this Code or of a specific law or company procedures, must immediately inform his
manager and the Compliance Function.
The report must be made in writing, even anonymously: Bomi Group implements the necessary measures in order to
protect the whistleblowers from any retaliation, which is any action of discrimination or penalization (e.g. interruption of
relations with partners, suppliers, consultants, etc.; denial of promotions to employees).
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The confidentiality of the whistleblower’s identity must be ensured without prejudice to legal obligations.
In according to whistleblowing obligations, to send a report, you can:
•
report to the Compliance function (globalcompliancecommunication@bomigroup.com) or to the People &
Culture divisions;
•
contact any member of the ELT;
•
use the online tool available at the following link: https://report.speeki.com;
•
use the SPEEKI App
These reports will be managed by the Compliance Function ensuring both the confidentiality of the communication and
the whistleblower’s identity.
The Compliance Function evaluates the validity of the communication and send it to the competent department.
Furthermore, the adoption of discriminatory or retaliatory measures against the whistleblower can be reported to the local
competent authority.
The adoption of measures consisting in termination of the employment relationship, change of activities or any other
retaliatory action against the whistleblower is invalid.
10.3. Disciplinary measures
Each employee and partner has to comply with the Code of Ethics.
The violation of this code compromises the relationship between Bomi Group and the author of the breach, included
directors, employees, consultants, customers or suppliers. Each Bomi Group’s company will adopt disciplinary measures
for possible violation of the Code of Ethics.

11. FINAL PROVISIONS
Any variation and / or integration of this Code of Ethics will be approved by the representative body and will be promptly
communicated to the recipients.
11.1. Local commitments
Under their own responsibility, local Subsidiaries within the BOMI Group may specify other and additional commitments in
relation to national and international regulatory requirements and policies, as these commitments must meet and be fully
aligned with the Group's values.
Local Subsidiaries and employees at all functional levels are encouraged to submit to the company the opportunity to
include additional compliance commitments, which are fully aligned with those already part of the BOMI Group Code of
Ethics, in order to collaborate in the realisation of an increasingly structured BOMI Group Compliance.
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